[image: image1.png]


         United States Department of the Interior

            BUREAU OF LAND MANAGEMENT

        Utah State Office

        P.O. Box 45155

      Salt Lake City, UT 84145-0155

                                                                                   www.ut.blm.gov
IN REPLY REFER TO:
1789 (UT930)P







May 8, 2003
Instruction Memorandum No.  UT 2003-063
(Expires: 09/30/2004)

To:

AFOs
From:

Acting State Director

Subject:
Membership in Professional Societies and Professional Certifications


Membership and participation in professional societies and organizations has always been advocated by the Bureau of Land Management (BLM) as important in maintaining and enhancing our capabilities in professional resource management. In addition to enhancing development of a professional work force, membership and participation also helps in accomplishing the BLM mission, as well as enhancing the public perception of BLM professionals.  Several professional societies now offer professional certification to add to the credibility of resource professionals.  Other benefits associated with professional society and association involvement include:

· Higher agency visibility and enhanced respect and reputation

· Increased effectiveness of  professionals in managing BLM programs

· Employee growth in knowledge, skill, and ability

· Enhanced employee morale, self-esteem and motivation

· Development of leadership qualities in BLM employees

Professional societies and organizations provide tremendous opportunities for this agency to present papers on technical reports or management actions accomplished on BLM administered lands.  As such, the overall image of the BLM and the employees, as resource management professionals, can be enhanced.  This can be accomplished by sharing with other professionals and interested groups and individuals the good work that is being done in all the resource management programs by BLM professionals.

I encourage all BLM employees to take an active part in their respective professional societies and associations through holding offices, attending meetings, gaining professional certifications and taking part in continuing education requirements to maintain those certifications.   The entire Utah Leadership Team is supportive of employee involvement and membership in professional societies and attainment of professional certifications offered by those organizations.
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Unfortunately, the BLM budget in Utah is not sufficient to fund travel and registration fees for everyone participating in professional societies and associations.  Therefore, managers and supervisors must set priorities to determine payment of expenses.  The following criteria, based on employee involvement in organizations, and ranked in priority order, are offered to managers to assist in making those determinations:

· Officials or committee chairperson in an organization, association, or society

· Presenters of papers, speeches, training, or other instruction

· Requested because of expertise and/or subject knowledge

· Represent BLM as a spokesperson, and/or necessary part of job duties

· Identified training need to enhance job performance

· Necessary for currency in profession, including professional certification

· General members of an organization, association, or society

The range management program in particular has a special opportunity for involvement with the Society for Rangeland Management (SRM).  SRM will hold its annual national meeting in Salt Lake City January 23rd through 31st of 2004 at the Grand America Hotel.  This provides a tremendous opportunity for Utah BLM employees to present professional papers, meet and network with other professionals in their field and to be involved in organizing and helping host the meeting at a minimal cost.  You can find out more about this meeting and how you may get involved by calling Kerry Schwartz, Chairperson of Volunteers, at (801) 379-1150 or e-mail at www.kschwartz@uc.usbr.gov.   I encourage managers to support employees who are interested in attending and/or being involved in this important meeting.
As an example of certification opportunities, the SRM has rating standards that may be met upon application by most BLM Rangeland Management Specialists that offer Certified Rangeland Management Consultant and/or Certified Professional in Rangeland Management certificates.   Either one or both of these credentials may be useful in furthering ones career, adding to the individual’s professional credibility and enhancing how public land range management is viewed and accepted.   Information on how to attain these certifications is available by contacting Leonard Jolley at the National SRM office at (303) 986-3309 or www.ljolley@rangelands.org.

Again, I encourage employee professional affiliation and membership in appropriate organizations, associations, and societies and the support of managers and supervisors.  Managers and supervisors should take opportunities to invite members from professional organizations to discuss their activities with employees and to involve professional BLM representatives in outside task groups, steering committees, etc.
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