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The decision of the United States Court of Appeals for the Federal Circuit in the case of Conner
v. U.S. Office of Personnel Management (OPM) ruled that the OPM regulations implementing a
portion of the 5-year test in the Federal Employees Retirement System (FERS) law was incorrect.
The 5-year test is used to determine whether an employee who is subject to Socia Security is
automatically covered by FERS. The court’s ruling applies only in cases in which employees
were placed in automatic FERS coverage, not those who elected to join FERS.

If you were hired after January 1, 1987 and you have 5 years of creditable federa civilian service
prior to 1987, and you were placed in automatic FERS coverage, you may be affected by the
ruling in thiscase. All Officia Personnel Folders (OPFs) will be reviewed to determine
compliance, however, in order to expedite this process, if you feel you meet the above criteria,
please call Patty Elliott at (303) 236-6667 by close of business December 31, 1998. All
employees affected by this ruling will be notified by Human Resources.

Signed Authenticated

Linda D. Sedbrook Patty Elliott

Director, NHRMC Employee Relations Specialist
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