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It has come to my attention that there have been incidents of sexual harassment among our 
employees.  Examples of that behavior include being pressured into dates by their supervisors, 
alcohol being furnished to minors, as well as reported break-ins and attempted rapes.  This 
behavior, and anything similar, is unacceptable.  The Bureau of Land Management’s policy 
prohibits harassment in all of its various forms, to maintain a work environment free of 
harassment, and to ensure that such conduct by any BLM employee will not be tolerated.    
 
Our standard is to strive for a work environment where people treat each other with respect.  
Managers, supervisors and all employees, as well as our contractors, cooperators and volunteers 
have the primary responsibility for creating and sustaining this harassment-free environment.   
 
Managers and supervisors are directed to take immediate action to stop harassment, to protect the 
people targeted by the harasser, and to take all appropriate steps to ensure that no further 
harassment or retaliation occurs.  Employees who witness harassment should report it to the 
proper authority as soon as possible. 
 
Harassment is defined as coercive or repeated, unsolicited and unwelcome verbal comments, 
gestures or physical contacts and includes retaliation for confronting or reporting harassment.  
Examples of harassment include, but are not limited to: 
 
• Physical conduct:  Unwelcome touching, standing too close, looking up and down, 

inappropriate or threatening staring or glaring, obscene, threatening or offensive gestures. 
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• Verbal or written conduct:  Inappropriate references to body parts, derogatory or 
demeaning comments, jokes, or personal questions, sexual innuendoes, offensive remarks 
about race, gender, religion, age, ethnicity or sexual orientation, obscene letters or 
telephone calls; catcalls, whistles, sexually suggestive sounds; loud, aggressive, 
inappropriate comments or other verbal abuse. 

 
• Visual or symbolic conduct:  Display of nude pictures, scantily-clad, or offensively-clad 

people; display of offensive, threatening, demeaning or derogatory symbols, drawings, 
cartoons or other graphics; offensive t-shirts, coffee mugs, bumper stickers or other 
articles. 

 
The workplace is an office, a field site, a vehicle or the fireline.  Sometimes employees 
mistakenly think that because they are on travel status, in a remote location, or on the fireline, 
they can behave in a manner not acceptable in their usual work setting.  This misconception must 
be corrected wherever found. 
 
Sexual harassment in any form by Bureau of Land Management personnel will not be tolerated.  
If sexual harassment occurs, it will be dealt with accordingly and with haste.  It must be made 
clear to all employees that anyone guilty of sexual harassment will be held personally liable and 
such offensive conduct may result in the loss of their job.   
 
Signed by:      Authenticated by: 
Francis R. Cherry, Jr.     Barbara J. Brown 
Acting Director     Policy & Records Group, WO-560 


